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Personal Inventory Assessments is a  
collection of online exercises designed to promote 
self-reflection and engagement in students,  
enhancing their ability to connect with  
management concepts.

Dynamic Study Modules use the 
latest developments in cognitive 
science and help students study 
chapter topics by adapting to their 
performance in real time.

Pearson eTextbook enhances student 
learning with engaging and interactive lec-
ture and example videos that bring learning 
to life.

The Gradebook offers an easy way for you 
and your students to see their performance 
in your course.

% of students who found 
learning aid helpful

93%

eText

94%

Study 
Plan

90%

Dynamic Study  
Modules

85%

Personal 
inventory 

assessment

For additional details visit: www.pearson.com/mylab/management

of students would tell their  
instructor to keep using 

MyLab Management

86%

“I most liked the Personal Inventory Assessments because they gave me a deeper  
understanding of the chapters.  I would read about personalities and then find out 
which category I fit into using the assessment.”

— Student, Kean University

http://www.pearson.com/mylab/management
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