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MyLab™ Management is an online homework,
tutorial, and assessment program constructed to work

A
O with this text to engage students and improve results.
It was designed to help students develop and assess
O the skills and applicable knowledge that they will need

to succeed in their courses and their future careers.

of students said it See what more than 25,000 students had to say
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or the course and tips to help me better understand the course.”
— Sheena Dunio,
*Source: 2016 Student Survey, n 490 Student at Southern New Hampshire University

Dol Dl e ok Personal Inventory Assessments is a collection of
online exercises designed to promote self-reflection

e —— and engagement in students, enhancing their ability to
connect with management concepts. These assessments
help develop professionalism and awareness of oneself
and others, giving students the skills necessary for their
future career.
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